CALLED/INSTALLED/TEMPORARY SUPPLY/STATED SUPPLY/INTERIM WORKSHEET 2026
Presbytery of Lake Erie (to be submitted by Session to COM annually)

Pastor’s Name _______________________________ Church Served _______________________________ 

Is the position: ___ Called/Installed ___ Temporary Supply ___ Stated Supply ___ Interim

FINANCIAL COMPENSATION
Percent of full time _________

			2026 Presbytery Minimum			Annual Compensation
Salary				$41,682				______________
Housing			$12,502				______________
Utilities		Provided with manse; negotiated with home	______________
Effective Salary		$55,184+utilities			______________
S.S. Reimbursement		 $ 4,145				______________
Pension/Medical	27.5% min – 47% max, based on plan choice______________
Study Leave			2 weeks				______________
Study Allowance 		 $1,000				______________
Vacation			4 weeks				______________
Transportation			IRS rate (TBA¢ a mile for 2026)	______________
Other			__________________________________________________
			__________________________________________________
Briefly describe the manner in which study leave time was utilized in the previous year:
____________________________________________________________________
____________________________________________________________________

			Print Name	Signature (This can be provided electronically)
Clerk of Session	_______________________		_____________________
Pastor			_______________________		_____________________

When completed, please mail or email to:
	The Presbytery of Lake Erie			Or adminasst@pbylakeerie.org
	2816 Elmwood Avenue

*All Clearances must be current with copies on file in the Presbytery Office.
*Date of last PA Child Abuse: ____________ PA Background: ______________ FBI: _____________
*Boundary Training Completed on: _____________	
*Additional Training: Type of Training: ______________________ 	Completed on: __________
*Presbytery participation is expected of all leaders within the Presbytery of Lake Erie.
*Please take advantage of any Educational Opportunities as a leader within the Presbytery of Lake Erie.
*The above figures are predicated upon service in an entry-level position by a newly ordained pastor.  Salary and housing figures should be adjusted according to years of service as follows: 1-3 years add 1%; 3-5 years add 3%; 5-10 years add 5%; 10+ years add 7%.
*Dollars assigned for study may be carried over and accumulated for no more than three (3) years.
*Weeks assigned for vacation do not carry over from year to year.
*Other reimbursement is not required by the presbytery but is to be reported if offered.  
* All pastoral ministers will be provided a minimum of 12 weeks of paid family medical leave.  
